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1 back reset sign in contact us help become a 


Newjob Applicant [X 

PERSONAL INFORMATION | 

Client Case Number: 23458034 ^ 

Client Name: Roger J. Carmichael -^566 M 
County: Philadelphia t 

How do you keep busy during the day? C7n 

IWalk IT) ^ I 

Do you have access to a car? 

O Yes 0 No V572 

Do you live near public transportation? -/~574 
0 Yes O No 

Are you responsible for the care of a child under the age of five"?— 
O Yes 0 No 0 Not Applicable 

Are you responsible for the care of another adult? -/"578 
0 Yes O No 0 Not Applicable 

How often in the last week have you felt?- / '^ 

Lhopeless | s | 0 Nnnfi O Snm^O A lot O Complotoly 

| CONTINUE | 

n ii ■ — 
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CONDUCT AN INTERVIEW 
WITH A POTENTIAL EMPLOYEE 
TO GATHER TRADITIONAL AND 
NON-TRADITIONAL INFORMATION. 


602 








CONDUCT A PHYSICAL TO 
DETERMINE A POTENTIAL 








604 
r ? 


EMPLOYEE'S PHYSICAL 
AND BEHAVIORAL HEALTH. 


SUBMIT INFORMATION 
TO THE SERVER COMPUTER. 






606 




PERFORM JOB MATCHING 
AND GENERATE A LIST OF 
POSSIBLE JOBS FOR THE 
POTENTIAL EMPLOYEE. 
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GENERATE A JOB PLACEMENT 
PLAN FOR SELECTED JOBS. 





FIG. 7 



LOGGING AN EMPLOYER ONTO 
THE CASE MANAGEMENT SYSTEM. 



-700 



SELECTING TO ENTER A 
NEW JOB LISTING. 



-702 



PROMPTING THE EMPLOYER TO 
ANSWER QUESTIONS DEFINING 
THE POSITION. 



-704 



SUBMITTING THE ANSWERS TO 
THE CASE MANAGEMENT SYSTEM. 
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NOTIFYING THE EMPLOYER 
THATAJOB IS PLACED "ON-HOLD." 
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FIG. 8 
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COMPARE THE INFORMATION FROM 
THE POTENTIAL EMPLOYEE WITH 
THE KNOWLEDGE, SKILLS AND ABILITIES 
REQUIRED FOR A GIVEN JOB. 



DETERMINE THE POTENTIAL 
EMPLOYEE'S DEFICIENCIES. 



-1102 



ASSIGN A VALUE TO EACH 
DEFICIENCY USING 
PREDETERMINED PARAMETERS. 



-1104 



GENERATE A MATCHING 
PERCENTAGE BASED ON 
THE DEFICIENCY VALUES. 



-1106 



GENERATE A LIST OF 
POTENTIAL JOBS AND 
CORRESPONDING 
MATCHING PERCENTAGES. 
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FIG. 12 



COMPARE JOB REQUIREMENTS 
WITH INFORMATION FROM 
THE POTENTIAL EMPLOYEE. 



/-1300 




YES 


PROVIDEA 
RECOMMENDATION 




TO OVERCOME EACH 
DEFICIENCY. 



NO 




COMPARE THE 
FORTHEPOTEN 
WITH THE BENE 
POTENTIAL 


SOCIAL NEEDS 
TIAL EMPLOYEE 
EFITS FOR THE 
EMPLOYER. 
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YES 


PROVIDEA 


RECOMMENDATION 




TO OVERCOME EACH 




DEFICIENCY. 



NO 








GENERATE A JOB ANALYSIS 


/-1312 


LISTING EACH DEFICIENCY 


AND A CORRESPONDING 




RECOMMENDATION. 
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FIG. 14 



MATCHING A POTENTIAL EMPLOYEE 
WITH ONE OR MORE JOB LISTINGS AND 
GENERATING A MATCHING PERCENTAGE. 



REVIEWING THE MATCHES AND 
DESIGNATING POTENTIAL JOBS IN WHICH 
JOB PLACEMENT PLANS ARE NEEDED. 



GENERATING JOB PLACEMENT PLANS 
FOR EACH DESIGNATED POTENTIAL JOB. 
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-1402 
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SELECTING ONE OR MORE JOBS 
TO INTERVIEW AND SCHEDULING 
THE INTERVIEWS. 
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FIG. 15 



